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People with disabilities need good jobs too. The Department 
of Labor has several agencies that can help people with 
disabilities find meaningful work and launch successful 
careers, help employers hire people with disabilities, and 
help federal contractors stay within the law when hiring. 

 Office of Disability Employment Policy
o ODEP opens access to training, education, employment

supports, assistive technology, and more.

o ODEP's http://www.disability.gov offers social media
tools and upgrades to complement the information
from 22 federal agencies on disability-related programs
and services.

o ODEP does not enforce any laws.

 Office of Federal Contract Compliance Programs
o OFCCP enforces Section 503 of the Rehabilitation Act

 Federal contractors and subcontractors with contracts of $10,000 or more must take
affirmative action to employ and promote qualified people with disabilities.

o OFCCP has coordinating authority under Title I of the Americans with Disabilities Act

 ADA prohibits employers with 15 or more employees from discriminating against qualified
individuals with disabilities.

o The Equal Employment Opportunity Commission has primary authority for enforcing the
employment provisions of ADA. Most government contractors are covered by both Section 503
and the ADA.

o OFCCP enforces the Vietnam Era Veterans Readjustment Assistance Act,
 VEVRAA prohibits employment discrimination against certain categories of veterans by federal

contractors. Some disabled veterans are covered under this law.

 Employment and Training Administration provides grant programs and other services to enhance the
employment opportunities of people with disabilities.

 Civil Rights Center, part of Office of the Assistant Secretary for Administration and Management,
enforces several federal disability nondiscrimination laws, including Sections 504 and 508 of the
Rehabilitation Act of 1973, Section 188 of the Workforce Investment Act of 1998, and others.
o Section 504 imposes affirmative disability-related responsibilities on recipients of federal financial

assistance as well as federal programs and activities and prohibits disability-based discrimination
by those groups. The CRC enforces the law on groups that receive financial assistance from DOL.

o Section 508 requires that electronic and information technology be accessible to people with
disabilities.
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http://www.dol.gov/dol/topic/disability/workerscompensation.htm


o Section 188 prohibits disability-based discrimination by programs and activities that are offered
as part of the One-Stop service delivery system established by WIA Title I. Title II of the ADA
contains similar provisions applicable to public employers; CRC is responsible for enforcing Title II
with regard to "all programs, services, and regulatory activities" of organizations "relating to labor
and the work force."

o Executive Order: E.O. 11478 prohibits employment discrimination and requires affirmative action
on various bases, including disability, by the federal government

o Executive Order: E.O. 13160 prohibits disability-based discrimination in education programs and
activities conducted by executive departments and agencies.

www.disabilityjobsite.com   A career community for the Healthcare Industry. We provide new job 
openings for Disability Specialists every day, in addition to insightful research into the Healthcare & 
Medical employment market, and an informative career articles section, written and frequented by 
industry professionals.       

www.abilityjobs.com    ABILITYJobs is the largest resume bank with tens of thousands of job seekers 
with disabilities, from entry level candidates to PhD's - if your company is looking for talent you've come 
to the right place.      
www.federaljobs.net/disabled.htm       Federal job and civil service postings for people with disabilities     

www.jan.wvu.edu     Jobs Accommodation Network JAN provides free, confidential technical assistance 
about job accommodations and the Americans with Disabilities Act (ADA).    

www.ssa.gov  (Ticket To Work) Social Security's Ticket to Work Program is a free and voluntary program 
available to people who are ages 18 through 64 and receive Social Security Disability Insurance (SSDI) or 
Supplemental Security Income (SSI) benefits because they are disabled or blind.  

www.askearn.org     The Employer Assistance and Resource Network (EARN) is a resource for employers 
seeking to recruit, hire, and retain qualified employees with disabilities. 

www.easterseals.com   The Easter seals site provides information about living with a disability, and help 
overcome misunderstandings and misinformation.      

www.servicesource.org    Provides services to individuals with disabilities through innovative and 
valued employment, training, habilitation, housing and support services.  

 www.pva.org  Paralyzed Veterans of America helps veterans secure benefits that have been denied and 
provides vocational rehabilitation counselors who help veterans get back to work. 

www.disaboomjobs.com   Job board for people with disabilities.  

 www.gettinghired.com    Job board of Employers Committed to Hiring People with Disabilities 

http://www.disabilityjobsite.com/
http://www.abilityjobs.com/
http://www.jobaccess.org/hiring-people-with-a-disability.htm
http://www.federaljobs.net/disabled.htm
https://webmail.fcwd.org/owa/redir.aspx?C=8d948e5b0ba44f6d9af74e138ce7788e&URL=file%3a%2f%2f%2fC%3a%5cDocuments%2520and%2520Settings%5crbsullivan%5cDesktop%5cwww.jan.wvu.edu
http://www.ssa.gov/
http://www.askearn.org/
http://www.easterseals.com/
http://www.servicesource.org/
http://www.pva.org/
http://www.disaboomjobs.com/
http://www.gettinghired.com/

